Safety at work

Consider combining

Safety Training with Effective Team Building
some of our other .
popular programs: Lower Injury Rates

Increase Productivity & Quality
Team Building and Leadership

Health and Wellness
Business Etiquette
Perfecting Customer Service

Improve Compliance
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How to reach us: Delivering cost effective,
View our website for qguality results through
helpful safety tips Telephone: (905)331-6333 Behavioral Safety Training
Email:
Website: info@AbstractTraining.com Training designed to make
www.AbstractTraining.com Website: your workplace a healthier,

www.AbstractTraining.com happier and safer place.



Why have our programs
been so successful?

We take the time to understand your employees, their
work environment and their personal values. A
customized Safety Training program is then developed
that is easy for both the team and the individual to
relate to.

Our message is simple:

YOU are responsible for your personal safety
YOU are relied upon for your team's safety

The policies and procedures you take great care in
implementing could be in vain if your team does not
comply. Our training sessions will improve compliance
and simultaneously increase morale, team strength and
leadership.

Our common sense approach and proven effective
facilitation techniques maximize team "buy-in".

"We believe that all accidents can be avoided. Your
goal should be to achieve a PERFECT safety record."

When we make this statement at the beginning of a
safety class, the result is rarely positive. In fact, most
participants openly object. This is exactly the response
we expect.

By the end of our safety program, we ask the question
again. Unanimously the response shifts. Participants
have started to believe that collectively, we can
achieve zero accidents in our workplace and what
needs to be done to get there.
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Zero injuries, zero accidents.

Is your team up for the
challenge?




